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Post-Philosophy of Classroom Management
I aim to perform my duties as a teacher to the best of my abilities to help students develop their skills and knowledge. To achieve this, I will dedicate myself towards the development and implementation of strategies towards the achievement of student goals. Since students are required to develop good behavior, some of the student goals will be aimed at instilling good behavior (Jones & Jones, 2015). Additionally, the student’s goals will also be based on improving the students’ reading and writing skills in reference to the school syllabus. I will develop strategies such as the development of a reading culture among students to help achieve these goals. 
I will focus on including various areas in the plan and rationale of achieving the student goals. For instance, I will include the development of a positive student-teacher relationship to help understand the students to develop student goals that adequately address their individual class needs (Jones & Jones, 2015). Moreover, I will include the laws and policies governing the activities in a classroom, such as following the subject syllabus to ensure that all students acquire the required knowledge and more. I will not only correct students misbehaving in class, but also explain how their disruptive behavior negatively influences their concentration and that of other students in the classroom. Providing explanations and consequences in classroom behavior management helps students better learn the importance of sound behavior (Owens et al., 2018).
I believe that the success of teaching is mostly dependent on the teacher’s strategies of approaching situations in the classroom (Jones & Jones, 2015). My beliefs on the role of a teacher are based on my personal experience interacting with students, and the lessons learnt from programs taken. Consequently, teachers should be dedicated to helping students improve by implementing various strategies. For instance, I believe that as a teacher, it is essential to develop positive student-teacher relationships to provide for the students’ individual class needs. Through these relationships, the development of classroom management goals, rules, procedures, and strategies also involve the students’ input, improving the effectiveness of these strategies (Mitchell et al., 2017). 
The creation and maintenance of a safe environment in schools involve contributions from various individuals, including the teachers and also the staff. Therefore, as a teacher, I will adopt teacher ethics, which are usually designed to govern the students’ rights in school (Cooke, 2017). For instance, I will implement equality and fairness without favoring any student, at the same time; meet the needs of individual students. By observing ethics, the students existing in a secure environment whereby their rights are observed. Moreover, I will also abide by the present legal framework by conducting a risk assessment to ensure that all the activities conducted involving the students are safe.
Furthermore, various things contribute to disruptive behavior among students; thus, they should be addressed. One of the significant causes of student misbehavior is unmet student needs. According to Jones and Jones (2015), students whose needs are not met depict various disruptive behaviors and different student positions. Therefore, I will address the multiple causes by developing effective strategies to help deal with student misbehavior. An example is the development positive student-teacher relationship which helps the teacher understands the student’s needs and the development of appropriate ways of meeting these needs. Student-teacher relationship allows the teacher to actively listen to the students’ needs and explain the adverse effects of the depicted misbehavior.
If I were a parent to a student with behavioral problems, I would work hand in hand with the teacher to develop strategies aimed at helping the student develop better behavior (Jones &Jones, 2015). Moreover, I would also respond to the situation by offering to help with implementing the developed strategies at home. The currently implemented strategies and responses to behavior problems are quite different from those implemented while I was growing up. For instance, the presently implemented responses seek to help the student understand the adverse effects of disruptive behavior. On the contrary, those used while growing up were aimed at disciplining the student—however, both responses aimed at improving the behavior of students.
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